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Hfedr vd 91al faerg d3rey
SIPKCE]
8 faoel, o fawwR, 2013

B, 769(3N).—d 3T RGR, ARl & driverd R offfie Salired (Fraror, ufavy wd wfidry)
AMfAfad, 2013 (2013 T 14) B TRT 29 FRT Y& ¥RHAT BT TANT Hd gQ, FrfaRad fFam a=rch 2, srrfq—

1. Wi M 3R URM.—(1) 39 el @1 dféra Aftemet @1 eriere w dfte Safied (Raron
gfovy vd ufodi) 39, 2013 2|

(2) A IYF H FHRE B ARG BT Y B |
2. IRATNIY.—3+ 79! 4, 99 9% ded # g aufer 7 &1, —

@) “rRfRE A FRRE W ARl B GRiwRe R e Sded (Farvr, ufimy gd wfidi)
N, 2013 (2013 BT 14) AT 8;

@) Rema | gRT 9 & A B T3 R Ifwud &)
M e affa | endRe | sear e |afify aftn g;

) HeAT W URNT 2 B W (3) H uen—uRuitd <iffte Salfied @1 g s g
() g A IRAFEE @ BIS g AU ©;
@) foRw Rege” @ $I3 YT it fud € O faRiy Sexdl dtel @Rl @ AT U @ 9 9aR
oA & fog glifera 2, R S99 aferd Aavsl d Siawaddrsil & AT BT 8
®) T8 v &R ug ot ¥El Wy € ok uRwifya g fee v € fhg fdfrw § uRafya fay
Y B, I 3rf agl B, I Mfdfm H iy T §
3. dR® Affd & Fewl & foy & a1 W
(1) R—WHR Hredl § fFgd dew, NidRe |y & sriarfzal & amaed & foy ufdfeT 200
TOY & T B EHAR BN AR Ih W VoS! 9 Al SRR ardgaed a1 aidrdmfod 99 |
TR ARG AT SR | AAT I W IS gRI @d d) T8 ardfad afr, it A, &9 &
afergfet & W ghaR BT |

2) frEar su—frga (1) § fAfde <l & deg & fore SaRerl 8rm |
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4. dAfre Icfiss 4 wafta i 4 uRfaa aafe : ax7 7 @ SU—o™1 (1) & W= (1) & T &
fog <ifrs Sedie & WIS el ¥ uRR@ e var it 8T RO <l ScdisT ¥ Hafled Jel W
faRrwsrar ur & e gad fAfeRad # & @18 aftafera & e —

@) IS HE D aF H HH W FH 5 A B WA AT DS WHEINIG HrIGAl off Afgered &
TerhIERe dern fARmeqar sriee R e SaiTed & TR & R & & oY rgad
| Rl &1 gord &R &1 AR IR &Rl ©;

@) v e R s, Ao, Rafde a1 Sifse fafy # edar ura 2
5. I afifa @ sreuer don W, @ fov wi ar \= -

() e Al @ ceug I IR @ erdarRal @ mare @ forg wfiafed 250 U (] A wE
TUY) B I B oI EHAR BT |

) OIRT7 @ IR (1) & Ws (@) IR T (@) & ef= afde Ol o = =g afifa @
Hew, I AT B FRANRI & AR & oy 9T a1 i 99 & 9 P 8haR 8T AR
RSS! ¥ ol SRR ATgdHal, ardgdmiord a6 I TAT SRR AT SR A ffal I W IAD
BRI ©d ®I T8 aRdfdd drTd S W HH 8L B Jfgfd & o gweR 8|

@) e e, Suftae (1) ik sufem (2) # ffde vl ® e & o SaRarY 8 |
6. A Scfled &) Rerd : oRT 9 & SU-urT (2) & YN & g,

(i) >T&f =afda Afken, el INIR® erawelar & @R Remd o # ot 2 g8 f=fafad gwr
RIBRIT BIgd &) ST Fdhdl & —
(@) SHPT ARIER AT A7 ; 3ferr
(@) SH&HT HEHHl; AT
(1) TR AR AR AT AT AR JMART BT BIg SR, AT
(@) =fda after @ faRad T & &% 0T afdd N g @ IHaRy © |

(i) 5ref =afrg Al g A9RIEG e & HRU Rerd ox= # ot g, g8 fA=fRad gwr
RIeTad w1 & 9T FHA & —

(@) S¥PT ACER AT A= 3rerar

@) ®1g v R, ar

@M @R Al FfER s a1 F s, e

@) WRe® a1 TSR fHe AT 98 SUAR I IEE W FR @] ;T

() SU® SR A7 IR A7 Ry e a1 sEa-u FRIfdeR s a1 Aeasne a7 dved
3T WA R 59 el a8 SUER T <TG UK &R 8l 8, & AR AYeh oY I Py U™l
fdd R dfe SaiisT &1 THaRy 2 |

(iiiy et =l After, BN FRT 9 Rega wxa # s €, g8 sue! fokad v 9 O afad
ERT RIGId B & o Faha &, R g1 &) JIMaR) 2

(iv) <Tel =afora afeer @ 98 8 9l & g8l U ed, gedl & IMeR gRT S9a A aik| @l
Tl & falad w9 § B & S Gl |

7. Rreraa &Y siia &1 <71 —

(1) Rread wsd dRd G, g1 11 & Iudedl & Jeaefd  Rraraawdl Taefs gxardsil dom et
% M Td Ul @ A1 BRI B B8 giaa  Rrerad AAfd sl Rgd B |

@) frerd ua 89 W), Prera affy sufm (1) @ srfie <l after | urd ufemt § 9 U
gfer ard w1 R o) afy & Hiax gt @ Ao |

@) vt sufem (1) & el fafafde swaasl @ wiftd @ aRe 9 <9 feF 9 sfs safy &
IR TSI B G T IRl @ A9 Ud uar & A RIGRd R 30T SR BIge BT |

(4) Rora afefy Faffe = o feidl @ gaRr, Nemd o Sig & |

6) freraa Afafa &1 S @ srdarE T &= 91 Rerd )® te gl fAvfg <9 @1 e
grm, afe Rremgasdl a1 gl oot SR & 997 genfRefa sreger o dioriF iffer) g
AT TR i gerarsat # erguRerd vgar € ar & @
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IRy ST verhR B A H g w9 d uwww faT @1 Aifew g faar vl |anit a1 v
Uel Areer uTRa 81 fhar S | |

6) USRI BT Rera AT & T9d HRiaE! @ &0 9= # i Arel &1 gl & & forg
<Y fafdres el &1 @ &) argAfa T8 B8R |

(7) <@ &1 Aare wxd 99a, Rema 9ffa & &9 9 &9 39 de o genRerfa diei=
JNfIHRY AT 31eged, 1, JuRerd B |

8. g «fqd &1 @ A Rieradeal &1 g Ay - g Afzen @ olRed w0 7 iRy W),
Rreraa afafa e & fr=foRad o RweRer ax Fadt 2

(@) =R Aten & Hd fwes a1 SHa Mo Rud o dem s &l o=y e &1
3rEfed BR |yl @I 3avy BHRAT |

@) e dRr & A § fdd Afger @ fheht dére TS @1 widerer B el @ vy
HAT |

9. odfire Safles @& forg eRarE o314 @) Afd - 0 9Hal o7 Bredy, Wiel dar g fAgae € oE
Rrpraa affa g9 ey R ugedl © 6 gell & g sl |ifdd 81 Y €, I8 gl Frirer ar
TR | BRAE B B HBIR B Gl & forad fIRad wu § &M@ JremT ST, IdqrE SR BT,
Sier a1 e &=, W= AT, daaeian a1 dadfs e, gt @ Jar wEifd s A uRret |/ o
9RT o I AT HaT PR BT AT <1 A 2 |

10. e srerar guiayel Rerad seEr Hear Jied R dRdArg - S 9Wal & g 58l dar s
foemm €, e Rera |ffa s Fwpd ) ugedl & 6 uell @& v s guiayel & sear @k
Afger s fNerT - el o= & afdd 7 98 o gY & I8 fear € fRera &) © sear afed
A a1 VR B 1ol BT @fdd 7 weRfed e e SRS UK by € a1 I8 gl e
rerar fTeTT STReTY &7 7199 9 @ Iudell & AR HRA B b RIHIRY FHR Fabefl |

11. I : gRT 18 ® UGN F e, uwT 13 T ST—mT (2) % T AT URT 13 ¥ T—4WT (3) F @UE (1) AT @S
(1) = N STET G 14 hT ST (1) AT IT—YRT (2) AT €T 17 ok AT B 7t feropficatt 2 Wt Reprieat vt serrifeara = fop O
q =fd 1 St ST Frrer (et O stfafem, 1946 (1946 %7 20) F 9T 2 & @ve (F) % e At s
TTTerehT T S7diet H THT |

12. gRT 16 ® SUSEl & Seddd @ oIy §8 — gRT 17 & IuEl & 3EfH, IR BIE ARG aIRT 16 B
SUEE! HT Jecied HRAT B, O AT O Aafdd ¥ wRa & w9 # Ui g9R w0 3 Y @ a9l S |

13. HRITTATG 3rfe sraforg &< @ AT - gR7 19 & Syaal & orel=, us FAhr—

(@) RRIE W e SafieT & ufimy, farer g gfody & fog v efaRe ifa ar =@rex ar
Hepeq AT HNUT AR BT TAT IEPBI AT TR B, T e i a<l gRigr
RIMl BT IQMET <1 AT VH SHAMRT SRPI BT AR BT 8, 91 A & og dfiaamd
BRI gReRT # ANTE B &,

@) ondR® AT & Fewl & oy, IarE SRIHA U6 SRR &7 g &,

(M) HHEAR AETeHdl HREHE B RATaEE SN e HWarel & fou w9 w1 god s o
YERRN TS GRIG, AW W], Afedl g, Hﬁvﬁﬁm fPeIR wqe, el W fFrer o
DIs 3 e, fSR aawaes |9 91Y, iqdfed & 9ad ©;

@) ondR® Afafd & wel & fog evar i vd sierer fAmfor erdsal &1 dares o,

€) <nidR® FfAfd & W Fewil & M U9 Hudb & @RI B B9 BT,

@) ofSafrm © Suddal & IR H HHARAT B FdeTeiid 999 & foy, driwnenet vd Srreddn

FHrEIEH B A B oy, I50 WRGRI gRT fASRid AIES &1 IUANRT HATT |

14, aiffe RUId daR &3« aiffe RUIE 9 a7 21 & sfdqvta Rierad |affa gvr Gar fasar e,
# f=forRad <R 8T

@) a9 ¥ urad i Safied & Rierdl @ G,

@) TN Rrerdl @ dear e af & ke RaRor fEar T

(M VA AT B e o A9 T & e afY a oifad €
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@) <ffre SaleT @ favg fhanfsaa eriemeren a1 SIMTSadr RiGAT & 6,
() fERDT a1 Rrer feR g1 @1 T8 HRATs & W |

[®1. ¥. 19—5 /2013—S<gs<y]
MINISTRY OF WOMEN AND CHILD DEVELOPMENT
NOTIFICATION
New Delhi, the 9th December, 2013

G.S.R. 769(E).—In exercise of the powers conferred by section 29 of the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013 (14 of 2013), the Central Government hereby makes the
following rules, namely:—

1. Short title and commencement. — (1) These rules may be called the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions. — In these rules, unless the context otherwise requires,-

(a) “Act” means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013 (14 of 2013);

(b) “complaint” means the complaint made under section 9;

(c) “Complaints Committee” means the Internal Committee or the Local Committee, as the case may be;

(d) “incident” means an incident of sexual harassment as defined in clause (n) of section 2;

(e) “‘section” means a section of the Act;

(f) “special educator” means a person trained in communication with people with special needs in a way
that addresses their individual differences and needs;

(g) words and expressions used herein and not defined but defined in the Act shall have the meanings
respectively assigned to them in the Act.

3. Fees or allowances for Member of Internal Committee.- (1) The Member appointed from amongst non-
government organisations shall be entitled to an allowance of two hundred rupees per day for holding the proceedings
of the Internal Committee and also the reimbursement of travel cost incurred in travelling by train in three tier air
condition or air conditioned bus and auto rickshaw or taxi, or the actual amount spent by him on travel, whichever is
less.

The employer shall be responsible for the payment of allowances referred to in sub-rule (1).

4. Person familiar with issues relating to sexual harassment.- Person familiar with the issues relating to
sexual harassment for the purpose of clause (c) of sub-section (1) of section 7 shall be a person who has expertise on
issues relating to sexual harassment and may include any of the following:-

(a) asocial worker with at least five years’ experience in the field of social work which leads to creation
of societal conditions favourable towards empowerment of women and in particular in addressing
workplace sexual harassment;

(b) a person who is familiar with labour, service, civil or criminal law.

1. Fees or allowances for Chairperson and Members of Local Committee.- (1) The Chairperson of the
Local Committee shall be entitled to an allowance of two hundred and fifty rupees per day for holding the
proceedings of the said Committee.

2) The Members of the Local Committee other than the Members nominated under clauses (b) and (d)
of sub-section (1) of section 7 shall be entitled to an allowance of two hundred rupees per day for holding the
proceedings of the said Committee and also the reimbursement of travel cost incurred in travelling by train in three
tier air condition or air conditioned bus and auto rickshaw or taxi, or the actual amount spent by him on travel,
whichever is less.

The District Officer shall be responsible for the payment of allowances referred to in sub-rules (1) and (2).

6. Complaint of sexual harassment. — For the purpose of sub-section (2) of Section 9,-

@) where the aggrieved woman is unable to make a complaint on account of her physical incapacity, a
complaint may be filed by —
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(a) her relative or friend; or

(b) her co-worker; or

(c) an officer of the National Commission for Women or State Women’s Commission; or

(d) any person who has knowledge of the incident, with the written consent of the aggrieved woman;

(ii)) where the aggrieved woman is unable to make a complaint on account of her mental incapacity, a

complaint may be filed by-

(a) her relative of friend; or

(b) a special educator; or

(c) aqualified psychiatrist or psychologist; or

(d) the guardian or authority under whose care she is receiving treatment or care; or

(e) any person who has knowledge of the incident jointly with her relative or friend or a special
educator or qualified psychiatrist or psychologist, or guardian or authority under whose care she is
receiving treatment or care;

(iii) where the aggrieved woman for any other reason is unable to make a complaint, a complaint may be
filed by any person who has knowledge of the incident, with her written consent;

(iv) where the aggrieved woman is dead, a complaint may be filed by any person who has knowledge of the
incident, with the written consent of her legal heir.

7. Manner of inquiry into complaint.- (1) Subject to the provisions of section 11, at the time of filing the
complaint, the complainant shall submit to the Complaints Committee, six copies of the complaint along with
supporting documents and the names and addresses of the witnesses.

(2)  On receipt of the complaint, the Complaints Committee shall send one of the copies received from the
aggrieved woman under sub-rule (1) to the respondent within a period of seven working days.

(3) The respondent shall file his reply to the complaint along with his list of documents, and names and
addresses of witnesses, within a period not exceeding ten working days from the date of receipt of the documents
specified under sub-rule (1).

(4) The Complaints Committee shall make inquiry into the complaint in accordance with the principles of
natural justice.

(5) The Complaints Committee shall have the right to terminate the inquiry proceedings or to give an ex-
parte decision on the complaint, if the complainant or respondent fails, without sufficient cause, to present herself or
himself for three consecutive hearings convened by the Chairperson or Presiding Officer, as the case may be:

Provided that such termination or ex-parte order may not be passed without giving a notice in
writing, fifteen days in advance, to the party concerned.

(6) The parties shall not be allowed to bring in any legal practitioner to represent them in their case at any
stage of the proceedings before the Complaints Committee.

(7)  In conducting the inquiry, a minimum of three Members of the Complaints Committee including the
Presiding Officer or the Chairperson, as the case may be, shall be present.

8. Other relief to complainant during pendency of inquiry.-The Complaints Committee at the written
request of the aggrieved woman may recommend to the employer to-
(a) restrain the respondent from reporting on the work performance of the aggrieved woman or writing her
confidential report, and assign the same to another officer;
(b) restrain the respondent in case of an educational institution from supervising any academic activity of
the aggrieved woman.

9. Manner of taking action for sexual harassment.- Except in cases where service rules exist, where the
Complaints Committee arrives at the conclusion that the allegation against the respondent has been proved, it shall
recommend to the employer or the District Officer, as the case may be, to take any action including a written apology,
warning, reprimand or censure, withholding of promotion, withholding of pay rise or increments, terminating the
respondent from service or undergoing a counselling session or carrying out community service.
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10. Action for false or malicious complaint or false evidence.- Except in cases where service rules exist, where
the Complaints Committee arrives at the conclusion that the allegation against the respondent is malicious or the
aggrieved woman or any other person making the complaint has made the complaint knowing it to be false or the
aggrieved woman or any other person making the complaint has produced any forged or misleading document, it may
recommend to the employer or District Officer, as the case may be, to take action in accordance with the provisions of
rule 9.

11. Appeal.- Subject to the provisions of section 18, any person aggrieved from the recommendations made
under sub-section (2) of section 13 or under clauses (i) or clause (ii) of sub-section (3) of section 13 or sub-section (1)
or sub-section (2) of section 14 or section 17 or non-implementation of such recommendations may prefer an appeal
to the appellate authority notified under clause (a) of section 2 of the Industrial Employment (Standing Orders) Act,
1946 (20 of 1946).

12. Penalty for contravention of provisions of section 16.- Subject to the provisions of section 17, if any
person contravenes the provisions of section 16, the employer shall recover a sum of five thousand rupees as penalty
from such person.

13. Manner to organise workshops, etc.— Subject to the provisions of section 19, every employer shall-

(a) formulate and widely disseminate an internal policy or charter or resolution or declaration for
prohibition, prevention and redressal of sexual harassment at the workplace intended to promote gender
sensitive safe spaces and remove underlying factors that contribute towards a hostile work environment
against women;

(b) carry out orientation programmes and seminars for the Members of the Internal Committee ;

(c) carry out employees awareness programmes and create forum for dialogues which may involve
Panchayati Raj Institutions, Gram Sabha, women’s groups, mothers’ committee, adolescent groups,
urban local bodies and any other body as may be considered necessary;

(d) conduct capacity building and skill building programmes for the Members of the Internal Committee;

(e) declare the names and contact details of all the Members of the Internal Committee;

(f) use modules developed by the State Governments to conduct workshops and awareness programmes
for sensitising the employees with the provisions of the Act.

14. Preparation of annual report.- The annual report which the Complaints Committee shall prepare under
Section 21, shall have the following details:-

(a) number of complaints of sexual harassment received in the year;

(b) number of complaints disposed off during the year;

(c ) number of cases pending for more than ninety days;

(d) number of workshops or awareness programme against sexual harassment carried out;

(e) nature of action taken by the employer or District Officer.

[F. No. 19-5/2013-WW]

Dr. SHREERANIJAN, Jt. Secy.
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